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VET: Recent Activities and Mission I.

Pre-Mission Late May/Early June

• Identification and technical review of potential evaluation and sample designs & data 
collection instruments, and development of Slovakia/Presov-specific employer survey 

• WB team in place: Shahram, Jud, Chudoba, Vircikova, and Hagovska

Mission Overview (June 25-29)

• PSK meetings – receive and discuss updates from regional authorities on plans of 
implementing new VET legislation and proposed secondary VET school rationalization 
plans; identification and assessment of PSK regional education data, reports (June 26)

• Employer Study (Activity 1.1) Preparations

• Review and finalization of English and Slovak versions of questionnaire (June 25)

• Finalize programming of data collection tablets

• Training of interviewers and PSK Education Department team (June 26-27, 2018)

• Piloting of Employer Survey in 2 Presov city companies (June 28-29)

• WB team – seeking final local “school-side” VET specialist for WB team
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VET: Recent Activities and Mission II.

Survey methodology & Plan

• Mixed methods approach

• Overall and specific research questions (see handout)

• STEP Employer Survey (with special PSK emphasis), Focus Groups

• Random, but purposive sampling (4 sub-regions, 4 categories of industries/trades, 
3 categories for company size, 3 categories for Dual Education experience)

• Survey focus on three categories of employees: managers, most difficult 
occupation to fill, and occupation with most employees at the company

Survey Modules and Examples

• Module 1: Basic Information and Workforce Data

• Module 2: Information on New Hires

• Module 3: Skills Used by the Current Workforce

• Module 4: Training and Opinions (including Dual Education, internships, etc.)

• Module 5: Firm/Company Background and Characteristics
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STEP EMPLOYER SURVEY

Footer Information



VET: Indicative short-term action plan
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Mission to Slovakia, SCM participation June 24-30, 2018

Interviews and focus groups with 40 companies July-August 2018

Analysis of data from companies’ interviews and focus

groups

August 2018

First draft outputs from Activity 1.1 End of August/early 

September 2018

Initiation of Activity 2 “Secondary VET School Study”—

development of study design, survey instrument, etc.

July 2018 
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VET: Next steps and issues to discuss
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Next Steps

• Finalization of team formation – recruitment of Slovak “school side” VET specialist

• Final modifications of Employer Study data collection instruments per outcomes of 
Presov city pilot

• Finalize preparations for data collection management (tablets, etc.)

• Finalize sample frame and draw final sample

Implementation Issues

• Inform sampled companies of their selection and schedule interview dates

• Seeking PSK authorities and employers associations assistance in encouraging 
company participation

Information and Data Needed for Further Analysis

• Need data regarding companies’ dual education status

• (TBD) Additional school-specific data for Activity 2 pending further review of recently 
obtained reports/data


